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Introduction

The Human Resources for Health (HRH) shortfall is currently estimated at 52 percent of the actual need. WHO recommends 23
clinical healthcare per 10,000 people currently Tanzania has a ratio of 5.2 clinical health workers per 10,000.

In today’s modern society, information and communication technologies (ICTs) occupy an important place in our lives.
Education is one of the scenarios benefiting from the advances of ICTs, producing new learning environments that break the
traditional schemes of barely 30 years ago (Coll & Coll, 2018)
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Results

There are more than 70 course sessions including gender and respectful care were developed and accessible to healthcare
workers with more than 50,000 in-service health care workers are registered in the platform. Out of the registered more than
8,000 (17%) of health care workers received certificates after completed the courses. The platform has been integrated with
professional councils’ databases with user's distribution by professional councils shows that the Medical Council of Tanganyika
(MCT) contributes 61% of all users, 14% Pharmacy council contributes, 20%Tanzania Nursing and Midwifery Council
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Conclusion

Blended learning approach for health care workers is a cost-effective approach
for accessing Continuing Professional Development (CPD) and hence improve
quality of health services and well-being of Tanzanians. The way forward is to

increase advocacy for implementing partners and healthcare workers to utilize

this innovative platform in strengthening human resource or health.

We acknowledge support from the Health Evaluation and Applied Research Development Project funded by the United States Agency for International
Development (USAID) under cooperative agreement AID-OAA-A-17-00002. The project team includes prime recipient University Research Co., LLC (URC) and
sub-recipient organizations. The information provided is not official U.S. Government information and does not represent the views or positions of USAID or the
U.S. Government. For more information, please visit iscollab.org.

ARANING
N %,

Q

",
&

oy

g,

o

EJUSAID e

mf FROM THE AMERICAN PEOPLE

- ihl IFAKARA
HEALTH
2 Africa Acade
©, ¢® INSTITUTE C@ for Public Heal
Ressarcn |

research | training | services Training | Fracties

USAID’S HEALTH EVALUATION AND APPLIED RESEARCH DEVELOPMENT (HEARD) PROJECT

iy

&
%) &
ona wens®




